pla NNopoeow otueT 2013

KopnopaTuBHasi NneHCMOHHasA cucTeMa

MoBbilLeHne YPOBHSA XXU3HN HbIHELLHUX U OyAyLUMX NEeHCMOHEepPOB
MMeeT NPUOpPUTETHOE 3Ha4YeHHne B COLMaJsibHON NOJINTUKE XOJIAUHTA
«PXX».

HerocynapcTBeHHOE NeHCMOHHOe obecneyeHne, KOTOPOe OCYyLLLEeCTBASETCS
HekoMMepyecKkon opraHusaumen HM® «bnarococtosaHme», npefocTasnseT
paboTHMKaM OAO «P>XX[» fLOMONHUTEbHYIO BO3MOXXHOCTb 06ecneynTb
>XKeslaeMblli YpOBEHb XKUWU3HU NOC/E BbIX0O4a Ha 3aC/yKEHHbIA OT AblX.

Obuee KOIMYECTBO y4aCTHMKOB-BKIa4YNKOB
KOpPMNopaTMBHOW NEHCUOHHON cnucTeMbl OAO «PXKI »
cocTaBnseT 644,6 Thic. Yenosek (71,5 % oT obwen
YUCNIEHHOCTWN NepcoHana KOMMNaHnM), U3 KOTOpPbIX

B HACTOSALL WA MOMEHT MeHCUto nonydarT 260,5 Thic.

YyeoBeK. Konu4yectBo
Yy4aCTHUKOB-
BKJ1aYNKOB

HerocypapcTBeHHy0 KOprnopaTuBHYIO neHcuio KOPMOpaT UBHOIA

nony4atoT 260,5 TeiC. Yenosek. CpefHUN pa3mep MEeHCMOHHOWM CUCT eMbl

Ha3Ha4YeHHoM B 2013 roay neHcun coctasunna 5 595 OAO «PXX[»

pyo.

OCHOBHBbIE NMOKA3ATEJIN HETOCYOAPCTBEHHOIO NEHCUMOHHOIO OBECMEYEHUA B

OAO «PXK[»
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B Cpepnpnii pazmep HerocynapcTREHHON NeHCUK (HapacTalolm
nTorom), py6.*
= YncneHHocTb I'!OJ'I)"UBIOLLI'HK neHC [Ha KOoHel rofa, Tbic. HGJ'I.]

* PaccunTbIBaeTCS Ha OCHOBE BbIMJIAT, MPOU3BEAEHHbIX BCEM
y4acTHVKaM-BKIa44MKaM 3a Bce BpeMsi paboTbl KOpnopaTUBHOW
NMEeHCMOHHOW CUCTEMbI
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